[image: A black background with a black square

Description automatically generated with medium confidence]Module Descriptor Form
C8303 Individual Differences

	Module Leader:
	Susan Rasmussen
	Credit Value:
	20

	Others teaching on the module:
	Dwight Tse
Allan McGroarty
	Lead Department:
	Department of Psychological Sciences and Health

	Academic Level:
	SCQF9	Possible Elective:
	No
	Semester:
	Single	Mode of Attendance:

	Attending (face-to-face learning in an approved physical location)
	Main programme(s) the module is part of as compulsory or optional module.
	BA Psychology, BSc Psychology and Counselling



	Module Format and Delivery (hours, i.e. 1 credit = 10 hours) 
All activities related to the module are noted here.

	Lecture
	Tutorial
	Seminar
	Groupwork
	Independent Study
	lab
	Total

	26
	1
	
	
	169
	2
	200



	Place in programme(s)
This is a brief summary of the module’s place in the programme(s).

	
Psychology has traditionally adopted two contrasting approaches to the study of human behaviour: a) examining what people have in common and how this is affected by different circumstances (the experimental approach); and b) investigating the ways in which people consistently differ from each other (the individual differences approach). This class, building on elements of C8105 and C8106 Basic Psychology, provides a comprehensive introduction to both the theoretical and the practical sides of the individual differences approach.


	
Educational Aims
This is a broad and general statement of the educational intent and overall purpose of the proposed module.

	
· To consider the origins of the study of differences between people in their intellectual abilities, and in their personalities.

· To examine definitions of personality and intelligence by looking at the historic background to individual differences research and considering both current and historic methods that have been devised for measuring and studying these characteristics.

· To consider different theories of intelligence and personality and what these imply about the causes of individual differences.

This class is aligned to the British Psychological Society’s QE syllabus and covers key areas within individual differences psychology required for gaining Graduate Basis for Registration.





	
Intended learning outcomes: knowledge and understanding
This specifies the intended learning outcomes in relation to the knowledge and understanding students are expected to attain. Each module should have between four and six such intended learning outcomes.

	
On completion of this class students will have gained an understanding of the history of individual differences research and will have acquired the necessary tools to evaluate information on human variations and its measurement. Students will be able to 1) evaluate critically the existing theories and research in the field of individual differences, 2) demonstrate knowledge about the genetic and environmental factors that influence human variations, 3) identify characteristics of intelligence and personality that differ across individuals and understand how these differences change over time, and 4) consider how these individual differences might impact on life experiences, morbidity and mortality. As a result, students will be encouraged to think scientifically about conceptual and practical issues related to the study of individual differences.




	Intended learning outcomes: subject-specific and other transferable skills and competencies
This section specifies the relevant intended learning outcomes in relation to the subject-specific and other transferable (i.e., employability-related) skills students are expected to develop in the module.  These intended learning outcomes differ from those related to knowledge and understanding as they focus on broader subject-specific skills and other transferable skills and competencies (e.g., working collaboratively with peers in groupwork, critical thinking, reflective skills etc).


	
On completion of this module students will:
C8303 provides students with a number of skills which are valued outside of the undergraduate context. These include:

1. Critical thinking (e.g., development and critique of arguments; drawing conclusions from a critical assessment of theory and evidence). 

2. Creativity and problem solving (e.g., creation and development of complex arguments and hypotheses; resolving competing arguments and evidence; selection of appropriate tests and procedures for addressing research requirements; interpretation of data).

3. Practical research skills (e.g., hypothesis development and justification; application of appropriate analytical techniques to address project aims and hypotheses).

4. Verbal communication (e.g., discussion of complex material with peers and staff).

5. Written communication (e.g., report writing and exams, both of which require clear written communication of complex information and ideas). 

6. Independent working (e.g., self-study; production of individual work for report and exams).

7. Collaboration/team working (e.g., developing understanding of complex areas, and helping others to do so, through discussions with peers and staff).

8. Effective time management, workload organisation and planning (e.g., keeping up with learning across multiple topics [incl. lecture attendance, reading, maintaining study notes]; meeting coursework deadlines.

The class includes one lecture from the careers and employability services which covers how individual differences measures are used within a careers setting.




	Content/Syllabus
These numbered points summarise briefly the planned content/syllabus of the module. 

	
The course will provide a historical and conceptual overview of the main classic and contemporary theoretical approaches to intelligence and personality. The use of established intelligence and personality tests will be demonstrated, and problems of test construction discussed. 

The section on personality will cover the following issues: 1) What is personality?, 2) Personality traits, 3) theories of, and approaches to, personality, 4) Stability and assessment of personality, 5) personality disorders, and 6) Personality as a predictor of health and life outcomes. The second part of the course will then turn to the study of human intelligence in terms of 1) intelligence definitions and theories, 2) Intelligence development, 3) group differences in intelligence, 4) the stability of intelligence, and 5) Intelligence as a predictor of health, illness and death. 


	
Teaching, Learning & Assessment Methods

	Methods of Teaching

Each topic covered in the class will have a number of activities associated with it. These include lectures, reading suggestions, discussion points, and additional relevant videos and external websites. There are also two SPSS lab sessions which gives the student an opportunity to work with data in SPSS. To support students critical thinking development, the class also includes one tutorial specifically aimed at encouraging critical thinking when engaging with the individual differences literature. 

There are three lecture hours per week:
•	Tuesdays 11-1
•	Thursdays 1-2

There are two one-hour labs which students will need to sign up for. 


	Assessment & Feedback
Please specify the assessment(s) for the module. Assessments are designed to support student attainment, and demonstration of attainment, of all the stated intended learning outcomes for the module. It is noted here whether all elements are required to be passed, or a pass overall is sufficient.

	Assessment Type
	Assessment Description
	Weighting
	Alignment with ILO
	Timing of Submission
	Nature of Feedback 

	Coursework 
	A 2500 practical research report 
	30%
	ILOs 1-3 for knowledge and understanding
ILOs 1-8 for subject specific and other transferrable skills
	Week 8
	Individual feedback in writing and general feedback in writing and in person during class

	Examination
	2-hour exam: answer two questions from 6. Three of the exam questions are on personality and three are on intelligence. Students must answer one question on personality and one on intelligence.
	70%
	ILOs 1-4 for knowledge and understanding
ILOs 1-2, 5-6 & 8 for subject specific and other transferrable skills (but note that 4 and 7 are addressed by class participation)
	End of semester exam period
	General class feedback in writing





A pass is required for the module overall. 

As part of the learning objectives set out in this module, students are required to demonstrate data analysis skills. This learning outcome is associated with the practical report. Meeting this learning outcome is only evidenced through the inclusion of predefined analysis materials in the assessment submission (e.g., statistical outputs from approved, recognised software), as set out by the assessment brief (for this module, students must append their SPSS output to their coursework practical report submission). Where this evidence is not provided, grades for the assessments may be withheld until the required evidence has been provided.


	
Assessment Resit Information. This specifies the resit assessment(s) should students fail. Where a student has a resit, the resit assessment(s) will comprise the following.

If students do not pass the class, there will be an opportunity to take a resit examination, coursework, or both (depending on which assessment did not attain a pass mark at the first attempt) in the University’s resit exam diet (August) for students.


	
Other sources of feedback: In addition to the feedback on formal assessments noted above, feedback is provided to students at various points, including feedback in response to discussion posts and emails, responses to questions before, after, or during a lecture. 




	Recommended Reading
All reading is available on MyPlace from the beginning of the semester. In addition to the core textbook, individual reading activities are outlined for each week based on the topic being covered. The reading is labelled as required, recommended, and optional to help the student structure their studying. 

The core textbook is: Personality, individual differences and intelligence by Maltby, Day and Macaskill.

The reading list is available through the library: https://classes.myplace.strath.ac.uk/mod/lti/launch.php?id=1014833



	Other Requirements/Resources (if applicable)
This includes details of any other requirements/resources required to undertake the module.

	
N/A






UN Sustainable Development Goals that are covered in the module.
This indicates any SDGs that are covered in the module.
	Goal Number
	Goal
	Check 

	1
	No Poverty
	

	2
	Zero Hunger
	

	3
	Good Health and Well-being
	X

	4
	Quality Education
	X

	5
	Gender Equality
	X

	6
	Clean Water and Sanitation
	

	7
	Affordable and Clean Energy
	

	8
	Decent Work and Economic Growth
	X

	9
	Industry, Innovation, and Infrastructure
	

	10
	Reduced Inequality
	X

	11
	Sustainable Cities and Communities
	

	12
	Responsible Consumption and Production
	

	13
	Climate Action
	

	14
	Life Below Water
	

	15
	Life on Land
	

	16
	Peace and Justice Strong Institutions
	

	17
	Partnerships to achieve the Goal
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