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Total Early-stage Entrepreneurial Activity (TEA):
How Scotland compared to other innovation-

driven economies in 2011
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Perception of entrepreneurship as a good

career choice and the status of successful versyor D
Strathclyde
entrepreneurs, 2011 Business

Guatemalq

Netherlands’

Croatia’

SCOTLAND‘ United Kingdom
>
Ireland  Finland

Entrepreneurship considered as a Good
Career Choice (% of 18-64 population)

50 60 70 80 90
Successful Entrepreneurs Recieve High Status (% of 18-64 population)



Many Different forms of
Entrepreneurial Activity.... Strathclyde

Business
School

[N
N

M Solo & Low Job Expectation TEA (SLEA)
@ Medium-High Job Expectation TEA (MHEA)

=
o

O Entrepreneurial Employee Activity (EEA)

(00]

N

N

Percentage of 18-64 Population
(@)

o

Factor-Driven Efficiency-Driven  Innovation-Driven
Economies economies Economies



Solo/Low versus Medium/High Job
Expectation early-stage Entrepreneurial  BE%
Activity in the UK and Scotland  Bs

-4SLEA UK -@-SLEA Scotland =B MHEAUK --MHEA Scotland

5.0%

% of adults aged 18-64

2007 2008 2009 2010 2011

2006

2005

2004

2002 2003



Private sector entrepreneurial employee
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PEEA rates by employment size
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multiple deprivation in Scotland, 2011 Strathclyde

Business
School

100% )
M established

95%

B new
90%

& nascent

85%

80% "l intenders

% adults aged 18 to 64

75% ~Ino activity or

intention

70%
| 2 3 4 5

Less Deprived Quintiles = More Deprived Quintiles



Biggest barriers to starting a business cited by

non-entrepreneurial adults in Scotland, 2010 e e
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Biggest barriers to starting a business
perceived by non-entrepreneurs and difficulties
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Perception of working conditions and -
satisfaction with work among employees Rifiv®
and the self-employed, Scotland, 2011
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Fulltime Parttime Self-
: . employed

Percentage agreeing strongly versus all other opinions employee employee
| can decide on my own how | go about doing my work 46 27 87
The work | do is meaningful to me 67 49 87
At my work, | am not exposed to excessive stress 13 33 45

Percentage very satisfied versus all other opinions

Overall, how satisfied are you with your current work? 31 32 68

Overall, how satisfied are you with your current work income? 14 11 46




Distribution of household income among
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The long slow decline in Scotland’s early-stage
entrepreneurial activity rate was arrested in 2011.

Entrepreneurial employees are relatively scarce in
Scotland’s smaller businesses.

Multiple deprivation adversely affects local
business start-up rates in Scotland.

The biggest difficulties that Scotland’s
entrepreneurs face are access to finance, staff and
start-up skills.

In Scotland, entrepreneurs are more empowered at
work and are more satisfied with their work and
work income than employees.
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