
 
 
The Researcher Development Programme (RDP) is a comprehensive suite of professional and personal 
development training and opportunities for postgraduate research students and research staff at 
Strathclyde.  
 
Delivered collaboratively by Faculties and Professional Services, the RDP offers over 100 workshops, 
courses, events, online provision and resources annually, designed to meet the development needs of the 
early career researcher community.  
 
When considering skills development it can be helpful to divide skills into ‘discipline-specific’ and 
‘transferable/professional’, although the line between the two can overlap. The RDP concentrates on 
providing training in the transferable/professional skills area, complementing the discipline-specific research 
training provided through departments, faculties, centres, research groups and/or research pools. 
 
Provision ranges from academic writing, presentation skills and interdisciplinary-working, to ethics, project 
management, grant writing and entrepreneurship. Promotion of training opportunities is primarily through a 
monthly e-newsletter, GradNews (PGRs) and ResNews (research staff), as well as a dedicated handbook 
(print and online), e-calendar of events, online booking system and social media channels.  
 
All activities offered through the RDP are mapped to the four domains of the UK’s recognised framework 
which supports the career development of researchers – the Researcher Development Framework 
(www.vitae.ac.uk/rdf).   
 

 
 
Full details of the activities offered by the RDP can be found at www.strath.ac.uk/rdp. You can request a 
copy of the handbook, be added to monthly newsletters, receive supporting materials or arrange a meeting 
to find out more by contacting the team at researcher.development@strath.ac.uk.    
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The Postgraduate Certificate in Researcher Professional Development (PG Cert RPD) is the first academic 
award in the UK to recognise and reward the wide array of skills and experiences that postgraduate 
research students achieve during their PhD research. These skills and experiences not only enhance 
research, but also support future career goals. All supervisors are required to support their research 
students through this award and therefore should be fully knowledgeable about its structure and 
administration.  
 
In a competitive job market, employers want evidence that postgraduate students are capable of deploying 
a wide range of skills to any situation. The PG Cert RPD demonstrates that Strathclyde doctoral graduates 
not only have the research skills required to complete a PhD, but that they have experience of continuing 
professional development. 
 
There is no set curriculum or timetable – each student, with the support of their supervisor, identifies the 
activities best suited to their individual needs. All first year eligible postgraduate research students are 
automatically enrolled on the award at registration, and each student is required to accumulate 60 credits 
across five classes mapped to the domains of the Researcher Development Framework (RDF). 

 
Step 1 

Register: Students start the PG Cert RPD once they’ve registered, utilising the PGR monitoring systems 
(Neptune and Spider).  

Step 2 
Plan ahead: During the first 3 months of the PhD, students should think about the skills they want to 
develop to support their research, the skills they need to achieve the career they want and the best time to 
complete activities. An online planning tool (RDF planner) is available to support this exercise.  

 
Step 3 

Book and complete: Activities can be PGT classes, courses or workshops offered by any provider 
(including the RDP), internally or outwith the University. They can also be experiences like conferences and 
publications, working with companies and organisations, engaging the public in research and funding 
applications. Almost anything can contribute to the PG Cert RPD, so if there’s something not listed on the 
PGR monitoring system, it can be added.  

Step 4 
Record activities: Students keep track of what they’re doing on the monitoring system, providing evidence 
(e.g. formal assessments, email confirmations, a poster etc.) along the way. Students should aim to 
achieve 20 credits a year, and discuss progress with their supervisor at the annual review.  

 
Step 5 

Assessment: Once students have recorded enough credits to complete a class they’ll write a reflective 
essay covering what they did, evidence of this, how activities have helped them achieve the learning 
outcomes of the class, and how the skills developed can help in their research and future career.  

 
Step 6 

Viva: All classes must be completed for the Viva to be arranged, where it will be assessed in addition to the 
PhD.  
 
The unique award has been specifically designed to help University of Strathclyde research students stand 
out from the crowd, and allows the design of a bespoke range of personal, professional and research skills 
during the course of research degrees. Please refer to the Policy and Code of Practice for Postgraduate 
Research Programmes and the Calendar of Regulations for full details, and access the dedicated set of 
online resources for students and staff at www.strath.ac.uk/rdp/pgrcredits. Supervisors who would benefit 
from a briefing on the PG Cert RPD from the course coordinator, Dr Campbell Reid, should email 
pgrcredits-enquiry@strath.ac.uk.  
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