
 

 

Local Rules: 

No Smoking   

1. Potential Health Effects  
The health effects of smoking are well known and documented.  Smoking causes lung cancer, 
respiratory disease and heart disease as well as numerous cancers in other organs including lip, 
mouth, throat, bladder, kidney, stomach, liver and cervix.  Research has also shown that passive 

smoking, that is, breathing in second hand smoke can also be harmful to non-smokers. 
 

2. Legislation and University Policy  
The law on smoking in Scotland protects people from the harmful effects of passive smoking.  The 
Smoking, Health and Social Care (Scotland) Act 2005  prohibits smoking in certain wholly or 
substantially enclosed public places, including workplaces such as the University. 
 
It is the Health and Safety Policy of the University of Strathclyde to ensure so far as is reasonably 
practicable the health, safety and welfare of all its employees at work, of students while they are 
engaged in activities under the supervision of the University and of members of the general public 
who have access to University property.  The University Court recognise that it has both a moral and 
legal duty to ensure, as far as is reasonably practicable, that employees, students and visitors to the 
University have the right to work, study or visit without being exposed to tobacco smoke.  The issues 
involved concern the comfort, health (particularly in relation to the dangers of passive smoking) and 
safety of all those working, studying or visiting the University. 
University of Strathclyde in alignment with the above Act and its duties has produced a No Smoking 
Policy, which prohibits smoking in enclosed public places.   
 
This provision applies to all staff, students, visitors and contractors and is part of the University's 
commitment under the Health and Safety at Work Act 1974 and the Safety and Health of Pregnant 
workers directive (92/85/EEC) to the health, safety and wellbeing of its staff and students.  This 
policy also applies to external companies renting space within the University and this should be 
reflected in all lease agreements with such companies. 
 

3. E-cigarettes 
 E-cigarettes are battery powered devices designed to replicate smoking behaviour without the use of 
tobacco. They turn nicotine, flavour and other chemicals into a vapour that is inhaled by the user. 
The exhaled vapour can be seen and some products also have a light at the tip which illuminates 
when the user inhales.  
 
The No Smoking Policy also applies to the use of electronic cigarettes; therefore the use of 
electronic cigarettes is prohibited wherever smoking is prohibited.  

 
 Due to the potential for re-usable e-cigarettes to explode or ignite while recharging owing to the lack 
of over-charge safeguards, the use of such devices are not permitted in University premises or 
vehicles.   
 

4. Application 
SMOKING IS PROHIBITED - 

 Within all University buildings;  

 within vehicles owned and operated by the University;  

 within leased vehicles used during University business;  

 Within private vehicles used during University business if carrying passengers who do not smoke; 
and 

 Within 15 feet (4.6m) of any University building entrance, doorway, stairs or covered areas where 
this distance is within University property. Staff, students and visitors are also asked to take a 
responsible attitude to ensure that areas are kept litter free and they do not stand in close 
proximity to open windows.  

 

4.1 Exemptions - Student Accommodation 
The aforementioned legislation does not apply to privately rented domestic accommodation.  The 
University allocate non- smokers to non- smoking accommodation.  Smoking is only permitted in an 
individual’s room in designated smoking accommodation.  Risk assessment is required if a member 
of staff is required to work in an area where they may be exposed to second hand smoke. 

http://www.legislation.gov.uk/asp/2005/13/contents
http://www.legislation.gov.uk/asp/2005/13/contents
http://www.strath.ac.uk/staff/policies/wellbeing/nosmokingpolicy/
http://www.strath.ac.uk/staff/policies/wellbeing/nosmokingpolicy/
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5. Responsibility/Enforcement 
Heads of Academic Departments and Directors of Professional Services are responsible for ensuring 
that staff, students, visitors and, where applicable, contractors are made aware of this Policy and that 
they comply with its requirements.  This Policy forms part of the University's Health and Safety Policy 
and guidance is given to managers during the Health and Safety Induction training process.  They 
may wish to delegate responsibility for determining when smoking breaks can be accommodated 
within their departments to line managers.  Non-compliance with this policy may lead to disciplinary 
action being taken through normal disciplinary procedures. 
 

6. Complaints Procedure 
Staff wishing to register a complaint regarding an incident of non-compliance with this Policy should, 
in the first instance, contact their line manager or their Departmental Safety Convener.  
 
If the complaint is not dealt with to their satisfaction, they should then contact their Head of 
Department. If, after this, the issue is still not being addressed to their satisfaction staff should 
contact Safety Services who will progress the matter through the appropriate levels of University 
Management. In compliance with the aforementioned Act, notices are displayed in every building 

advising that complaints can be directed via Security Control on 0141 548 3333. 
 

7. Cessation Support 
The University of Strathclyde recognises many smokers want to quit and the policy may enhance 
their motivation to stop.  Equally it is recognised some smokers do not wish to stop and they should 
be assisted to cope with the restrictions imposed by the policy. 
 

 Tobacco products will not be promoted on University premises; 

 Supplies of self-help information will be readily available at work; 

 Information and advice on cessation support is available directly from the Occupational Health 
Service; 

 Campaigns highlighting the health risks of smoking will be promoted in work and employees who 
smoke will be encouraged to stop; 

 Information will be displayed on notice boards across the campuses. 
 

 
 
See also refer to the University’s Health and Wellbeing web pages about smoking.  
http://www.strath.ac.uk/wellbeing/lifestyle/smoking/  

 

http://www.strath.ac.uk/wellbeing/lifestyle/smoking/

