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Welcome to the latest edition of the University’s Safety, 
Health and Wellbeing Newsletter. It has been a busy peri-
od for the team hosting the annual Big Health and Safety 
meet in January and the hugely popular Wellbeing Week 
in March. We continue to make excellent progress in 
terms of supporting colleagues through the introduction of 
innovative solutions, such as the launch of the e-risk as-
sessment system in September and the new online 
course to raise awareness of work-related stress. We are 
also delighted that, through hard work and dedication, the 
University retains it’s NHS Healthy Working Lives Gold 
Award, a great achievement for the fourth year running! 

We would welcome any ideas you may have in terms of 
further improving safety, health and wellbeing provision at 
the University, so please feel free to contact me directly 
or a member of the team to discuss your ideas. Regards, 

Rachel Doyle, Head of Safety, Health and Wellbeing. 

Big Health and Safety Meet 2019 Review 

January 2019 welcomed the re-
turn of the Big Health and Safety 
Meet which was attended by over 
60 delegates from across the Uni-
versity.  The event opened with a 
warm welcome from the University 
Secretary and Compliance Officer, 
Dr. Veena O’Halloran. 

Attendees were delighted to wel-
come Andy McGowan, Head of 

Security at Fettes College, who 
presented an outstanding over-
view of travel safety risk based 
on his extensive experience as 
a close and personal protection 
officer in the Metropolitan Po-
lice.  Andy highlighted the im-
portance of preparing for foreign 
travel and emphasised the risks 

of using social media when travelling.  Andy also provided 
some extremely useful advice for dealing with a serious inci-
dent.   

The meeting continued with workshop 
sessions.  Colin Flynn, Student  Well-
being Manager, delivered a session on 
the five strands of wellbeing, which 
provided an insight into how we can all 
enhance our own wellbeing, including 
through practicing mindfulness. At-
tendees were given an opportunity to 
practice this meditation technique.   

The University Fire Safety Adviser, Wes Boulstridge, pre-
sented the newly proposed OHS Standard for the 
‘Management of Road Risk’.  This aspect of health and safe-
ty management will be vital to the University with over 900 
members of staff making work related journeys every year.   

Occupational Health Adviser Jan 
Duke and Occupational Health 
Nurse Sarah Hunter delivered an 
informative session on Occupational 
Health Surveillance, providing a 
‘what’, ‘when’ and ‘who’, also outlin-
ing the importance  of Occupational 
Hygiene  Monitoring to identify air-
borne contaminants.   

The meeting provided a fantastic platform for colleagues to 
share their work practices.  Carrie Shaw, Director of Opera-
tions and Departmental Safety Convenor for DMEM, deliv-
ered a comprehensive presentation on how she manages 
the workload of the Departmental Safety Convenor by shar-
ing health and safety responsibilities within the department 
to create an environment  where everyone is responsible for 
health and safety.  Carrie’s presentation provided an oppor-
tunity for delegates to discuss practices within other depart-
ments.   

The final talk of the day was deliv-
ered by Callum McDonald, 
Knowledge Exchange Fellow and 
Postgraduate Course Leader from 
the Centre for Lifelong Learning 
and ex HSE inspector, who pre-
sented accident case studies to 
demonstrate the importance of 
training in achieving competency.   

The fantastic afternoon of events was closed by Dr. Veena 
O’Halloran and  the Head of Safety, Health and Wellbeing , 
Rachel Doyle with words of thanks to those attending for 
playing a very important  role in ensuring a safe and healthy 
working environment for everyone at the University. We look 
forward to seeing you all again for the 3rd Big Health and 
Safety Meet….. date and details will follow.  

 

Dr. Veena O’Halloran 

Andy McGowan 

Jan Duke 

Colin Flynn 

Callum McDonald 



Wellbeing Week 2019: Review 

Wellbeing Week is now an established and popular annual 
event in the University’s calendar. Although good manage-
ment structures and organisational support services are core 
elements of employee wellbeing, events and activities offer 
opportunities to meet new colleagues and enjoy time away 
from the work and study environment.   

Wellbeing Week was an initiative introduced in 2013 to high-
light to staff some of the many opportunities that are availa-
ble to support and improve their wellbeing both in and out of 
work. Balancing the demands of daily life sometimes means 
that we may neglect one or more aspects of our physical, 
psychological and emotional health, and each year Wellbe-
ing Week offers an opportunity to switch focus and do some-
thing to improve work/life balance and even discover a new 
passion! During Wellbeing Week 2019 week staff were en-
couraged to take a breather and to try one of the many activ-
ities on offer. The focus of the week in March was to offer 
fun learning opportunities, taster sessions and therapeutic 
activities that improve health and wellbeing.  

The seventh Wellbeing Week event took place between 
Monday the 18th and Friday the 22nd of March 2019. Over 
the course of the week 37 different courses or events were 
offered and 508 staff members and students participated.  
There was a return of the regular favourites including thera-
peutic massage, walking tours, a range of dance classes, 
Rock Choir and hypnotherapy, and this year there was an 
opportunity to develop  hula-hooping skills!  One of the most 
popular events of the week was the launch, at which the 
winner of the Wellbeing Week Photography Competition was 
announced. The feedback from Wellbeing Week 2019 has 
been very positive and participation grows every year. One 
of the most valued and appreciated aspects of Wellbeing 
Week is that many staff and departments offer their services, 
facilities and/or skills free and in their own time to support 
Wellbeing Week activities so a big thank you to everyone for 
recognising the value of this event. 

Rose Ridgeon, a Housing Officer within Accommodation 
Services, was the lucky winner of the Wellbeing Week Pho-
tography Competition 2019 with a wonderful photograph of 
her two dogs.  Rose  says that ‘Wellbeing for me is about 
recognising my current mental state and making sure that I 
focus on the things that make me  feel  uplifted. I  think  an 
uplifting experi-
ence does a lot to 
put my negative 
feelings into per-
spective – it’s 
amazing what a 
walk in a Scottish 
National park with  
two cute dogs 
topped off with a 
rainbow can do!’ 

On the 14th 
March 2019 the 
Minister for Men-
tal Health, Clare 
Haughey, un-
veiled the first 
‘Breathing space’ 
bench to be sited 
on a Scottish 
University cam-
pus.   

The bench aims  
to raise awareness 
of the Breathing 

Space confidential phone service that is available to anyone 
experiencing low mood, depression or anxiety.  It also 
serves as a wonderful  space where people can gather their 
thoughts and take a few moments of peace.   

Breathing Space provides an alternative and accessible 
‘first stop’ service for anyone who's thoughts and feelings 
are becoming overwhelming and life is difficult to cope with.  
Breathing Space can be contacted by calling 0800 838587 
for empathy, understanding and advice and provide some 
hope and direction to those seeking help.   

Pictured above are the Scottish Minster for Mental Health, 
Clare Haughey MSP, Tony McLaren, National Coordinator 
for Breathing Space, and Dr. Veena O’Halloran, University 
of Strathclyde Secretary and Compliance Officer.   

Smoking Cessation 

Mental Wellbeing: Breathing Space 

Hula Hoop class led by Kate Borrowdale  

Photography Competition Winner 2019 

The health effects of smoking are well documented, with 
smoking causing lung disease, heart disease and numer-
ous cancers.  Research has also shown that passive smok-
ing can be harmful to non-smokers.  The law in Scotland 
protects people from the effects of passive smoking by pro-
hibiting smoking in certain wholly or substantially enclosed 
public spaces including workplaces such as the University.  
In line with legal requirements, the University has a No 
Smoking Policy.  

To support the implementation of the No Smoking Policy all 
University buildings are signed to indicate that smoking is 
prohibited. Non-smokers health is also at risk from smoking 
fumes and it's for this reason we encourage smokers to be 
considerate to non-smokers by distancing themselves at 
least 15 feet (4.6 metres) away from doorways and office 
windows. Smoking is also prohibited within vehicles owned 
and operated by the University, leased for University busi-
ness, and in private cars used during University business if 
carrying passengers who do not smoke. 

The University recognises that many smokers want to quit 
and so provides a range of support mechanisms.  Infor-
mation and advice on smoking cessation support is availa-
ble directly from the Occupational Health Service  

Further information and advice on helping to quit smoking 
can be found by visiting the NHS Reform Stopping Smoking 
webpages, and the NHS SmokeFree webpages.   

Unveiling the Breathing Space 
Bench  

https://www.strath.ac.uk/media/ps/safetyservices/campusonly/localrules/2015._02.20_Amended_No_Smoking_Local_Rule.pdf
https://www.strath.ac.uk/media/ps/safetyservices/campusonly/localrules/2015._02.20_Amended_No_Smoking_Local_Rule.pdf
https://www.strath.ac.uk/wellbeing/lifestyle/smoking/
https://www.nhsinform.scot/healthy-living/stopping-smoking
https://www.nhsinform.scot/healthy-living/stopping-smoking
https://www.nhs.uk/smokefree


 

 

Health and Safety Alert Glazing Failures 

Mild Steel Welding Fumes: 
Changes to enforcement ex-

pectations   

The Workplace Health Expert 
Committee has endorsed the re-
classification of mild steel welding 
fume as a human carcinogen 
which has led to the HSE strength-
ening the enforcement expecta-
tions for all welding fume, as gen-
eral ventilation does not achieve 
the necessary control. 

Control of the carcinogen risk will require suitable engineer-
ing controls for all welding activities indoors e.g. Local Ex-
haust Ventilation (LEV). Regardless of duration, HSE will 
no longer accept any welding undertaken without any suita-
ble exposure control measures in place, as there is no 
known level of safe exposure limit. 

Where LEV alone does not adequately control exposure, it 
should be supplemented by adequate and suitable respira-
tory protective equipment (RPE) to protect against the re-
sidual fume.   Appropriate RPE should also be provided for 
welding outdoors. Departments should ensure welders are 
suitably instructed and trained in the use of these controls 
including face fit testing for RPE.   

Departments affected by this change should review and 
update risk assessments to reflect the change in the ex-
pected control measures.  

Over recent years the University has experienced glass 
panels failing within the James Weir, Stenhouse and the 
Technology and Innovation Centre buildings. The glass 
panels are manufactured from toughened safety glass and 
are designed to fail in a safe manner and remain in-situ 
without causing significant risk to building users.  

Following an investigation commissioned by the Executive 
Team, the supplier of some of the glass panels (Indeglas) 
has offered to provide building users with more information 
on the building product, its design features and reasons for 
glass failing.  This information is to reassure building users 
that there is no significant risk to them, or others, in the 
event of the glass shattering.   

If you would like more information, please contact Paul 
McGowan, Estates Health, Safety and Compliance Manag-
er (p.mcgowan@strath.a.c.uk) 

We are delighted to announce that following the release of  
the electronic risk assessment system, eRisk, the Principles 
and Practice of Risk Assessment Training has now been 
transferred to a computer lab based training session.    

The new Principles and Practice of Risk Assessment 
course aims to refresh (refresher training should be under-
taken every 5 years) and enhance the knowledge and skills 
of those already involved in undertaking risk assessments 
and to provide initial training to those who are new to the 
subject. As well as giving participants the opportunity to 
undertake an eRisk assessment , the course will provide a 
clearer understanding of:  

 The legal requirements for risk assessment; 

 The purpose and benefits of risk assessment; 

 The key stages in undertaking a risk assessment and 

achieving an effective conclusion; 

 How to get organised for tackling risk assessment with-

in a department; 

 How to use the eRisk system. 

To book your place on the Principles and Practice of Risk 
Assessment course, please click here. 

As a department, current risk assessors are required to 
receive training on the use of the eRisk system.  Sessions 
can be arranged within departments by contacting Richard 
Wright on X4673 or emailing richard.wright@strath.ac.uk. 

For further information on health and safety training please 
contact safety.training@strath.ac.uk or call X2726. 

General Risk Assessment training 

Safety Documentation  

The ‘Management and operation of microbio-
logical containment laboratories’ was re-
leased by the Health and Safety Executive 
(HSE) in October 2018.  This document is a 
valuable resource to University personnel 
working with biological material.   

The University OHS First Aid Standard has 
been updated to reflect the recent change in 
location of defibrillators .  The defibrillator 
from the old Centre for Sport and Recreation 
is now located at reception in Strathclyde 
Sport.  A map of the location of defibrillators 
on the John Anderson campus can be found 
here.  

The University OHS Manual Handling Stand-
ard was released in October 2018.  This 
Standard replaces the Local Rule for Manual 
handling.  The new Standard also includes 
additional tools such as a manual handling 
quick reference flow chart, information on the 
selection of small mechanical aids, and re-
freshed manual handling risk assessment 
forms, all of which aim to facilitate the manual 
handling risk assessment process.    

The Health and Safety Executive (HSE) re-
leased new guidance on respiratory protec-
tive equipment (RPE fit testing) in March 
2019.  Face fit testing is a method of check-
ing that a specific model and size of tight-
fitting face piece is suitable for the wearer.  

An inadequate fit will reduce the protection provided to the 
wearer. Fit testing should be repeated at regular intervals.  
Contact your DSC for more information on face fit testing 
within your department.  

New workplace exposure limits for 31 sub-
stances have been introduced into the HSEs 
EH40 document. This latest version of EH40 
(released August 2018) has been updated to 
include new and revised workplace exposure 

limits (WELs) and will guide those responsible for control-
ling exposure to hazardous substances at work through 
COSHH assessment.   

mailto:p.mcgowan@strath.a.c.uk
https://safetysystems.strath.ac.uk/
https://bookings.strath.ac.uk/Home/Course/844
mailto:richard.wright@strath.ac.uk
mailto:safety.training@strath.ac.uk?subject=Training%20enquiry
http://www.hse.gov.uk/biosafety/management-containment-labs.pdf
http://www.hse.gov.uk/biosafety/management-containment-labs.pdf
https://www.strath.ac.uk/media/ps/safetyservices/campusonly/standards/firstaid/Map_of_Location_of_Defibrillators_Information_Sheet.pdf
https://www.strath.ac.uk/safetyservices/documentationforms/universitylocalrules/manualhandling/
https://www.strath.ac.uk/safetyservices/documentationforms/universitylocalrules/manualhandling/
http://www.hse.gov.uk/pubns/indg479.htm
http://www.hse.gov.uk/pubns/indg479.htm


 

 
 

Best Practice Highlight: DMEM Sharing the DSC Responsibility 

Upcoming Training Courses 

SHaW Office News 

WELCOME We would like to offer a warm welcome to 

Katrina Rae as she joins the Safety, 
Health and Wellbeing team as the 
Chemical Safety Adviser.  Some of 
you will know Katrina from her previ-
ous role within the University as  
Senior Technician within the Cancer 
Research UK facility in SIPBS.  If 
you would like to contact Katrina 
please e-mail c.k.rae@strath.ac.uk 
or call X5739, she will also be out 
and about in departments over the 
next few months so please join us in 
welcoming Katrina into her new role.   

FAREWELL We say farewell to Fiona Duff who left her 

position as  Health, Safety and Training Adviser in April to 
move onto pastures new.  We are currently in the process 
of recruiting however if you have any general health and 
safety or training enquiries please contact safe-
ty@strath.ac.uk or call X2726. 

 

 

As a Department Safety Convenor 
(DSC), I find that this is a big re-
sponsibility, and for me, like the 
majority of my peers that I meet it is 
part of a much larger role, not my 
full time job, although I think I could 
make it so if time allowed!  Since 
taking on this role around 18 
months ago, I have been consider-

ing how to share the workload and responsibility of the DSC 
role, in a way that ensures high quality support and still al-
lows myself and the Deputy Department Safety Convenor 
(DDSC) to have visibility of what is going on.  

Like other departments, we have a Health, Safety and Well-
being Committee that meets quarterly to review our perfor-
mance, but we also have a much larger group of colleagues 
that form our Safety Inspection Group, a large team of 
trained inspectors, making use where possible of their in-
dustry experience.  I schedule inspections which involves 
the team coming together for a ‘refresher’ on expectations at 
the beginning then splitting up into pairs to cover a detailed 
inspection each of a defined area.  I make sure that I pair up 
area owners with ‘fresh eyes’, and more experienced in-
spectors with less experienced. This requires a very short 
time commitment from experienced individuals but results in 
high quality output from the inspections.  

We also have ‘area owners’ which are a mix of technicians 
and   early  career  researchers  that  look  after   higher  risk  

 

 

areas, these individuals are our eyes and ears on the 
ground, highlighting on an ongoing basis any issues that 
need to be addressed such as COSHH or risk assessment 
non-compliance, we meet regularly with the aim of this act-
ing like a community of practice so that all members feel 
supported and can help each-other out.  

From a fire safety perspective, we also share the load, with 
designated Fire Safety Assistants covering all areas of the 
department, we define clear responsibilities and back-ups 
for evacuations, with a rota in place for fire safety inspec-
tions. We are lucky to have an information systems develop-
er in the department who has developed a workflow to 
prompt (and chase up if anyone missed submitting) monthly 
fire safety inspections of each area. Again these are well 
defined areas that are quick to inspect so no-one struggles 
to find the time to do their bit. This means that I get inspec-
tion reports arriving in my in-box without me having to chase 
for them.  

DMEM also has a Wellbeing Group, and a Wellbeing Policy 
that helps support staff to look after themselves and others. 
This helps raise awareness with colleagues as to the sup-
port and activities that are available at an institutional level 
and encourages staff to look out for the wellbeing of col-
leagues and students, with quick links within the policy for all 
of the key support available if you are concerned about an 
individual. Our Wellbeing Group also organises activities 
that help promote wellbeing such as lunchtime running, 

meditation, board-game sessions 
and social get-togethers.  

I hope that describing DMEM’s 
approach might help others to think 
of ways to help share the load, and 
if any of you have suggestions I 
would love to hear them!  

Carrie Shaw, DMEM DSC 
(carrie.shaw@strath.ac.uk) 

 

JUNE 

 
19th Mental Health First Aid Day 1 
20th Mental Health First Aid Day 2 
24th IOSH Managing Safety Session 3 
26th Manual handling and Back Care Awareness  
   (2 sessions, AM and PM) 
27th  Manual Handling Assessors 

For further information on training courses please visit the 
online Development and Training booking system here. 

 

T: 2726 

E: safety.training@strath.ac.uk 

 

mailto:c.k.rae@strath.ac.uk
mailto:safety@strath.ac.uk?subject=Enquiry
mailto:safety@strath.ac.uk?subject=Enquiry
mailto:carrie.shaw@strath.ac.uk
https://bookings.strath.ac.uk/
mailto:safety.training@strath.ac.uk?subject=Training%20Enquiry


 

 

WE WOULD LOVE TO HEAR FROM YOU!   

If you would like to make a contribution to the newsletter contact: SHaW, Room GH820, Graham Hills 
Building, 50 George Street, Gl1 1QE.  T: 0141 548 (2726), E: safety@strath.ac.uk. 

Title Name E-mail Ext 

Head of Safety, Health and Wellbeing Rachel Doyle r.doyle@strath.ac.uk 2080 

Risk and Resilience Manager Pamela Loughlin pamela.loughlin@strath.ac.uk 2428 

Health and Safety Manager Paul Graham paul.graham@strath.ac.uk 3375 

Health, Safety and Training Adviser Position currently vacant For all enquiries please call SHaW 2626 

Fire Safety Adviser Wes Boulstridge wesley.boulstridge@strath.ac.uk 2121 

Radiation Protection Officer Richard Wright richard.wright@strath.ac.uk 4673 

Biological Safety Adviser Sarah Carroll sarah.carroll@strath.ac.uk 5740 

Chemical Safety Adviser Katrina Rae c.k.rae@strath.ac.uk 5739 

Departmental Secretary Irene Bryson i.bryson@strath.ac.uk 3370 

Risk and Resilience Secretary Josephine Hamilton josephine.hamilton@strath.ac.uk 2020 

Safety Training Co-ordinator Greig Dick greig.dick@strath.ac.uk 2726 

Occupational Health Advisor Jan Duke jan.duke@strath.ac.uk 5836 

Occupational Health Nurse Sarah Hunter s.hunter@strath.ac.uk 5882 

Occupational Health Secretary Jacqueline  Gordon jacqueline.gordon@strath.ac.uk 4824 

mailto:safety@strath.ac.uk?subject=Newsletter

